Certified Agreenent - Queensland Fire Service
SCHEDULE A

Total fortnightly salary rates

FPOL - Pay Points Fortnightly Rate of Salary
1 $1014. 30
2 $1139. 30
3 $1243. 80
4 $1345. 80
5 $1422. 30
FPQ2 - Pay Points Fortnightly Rate of Salary
1 $1652. 50
2 $1704. 70
3 $1768. 30
FPO3 - Pay Points Fortnightly Rate of Annual Sal ary
Sal ary
1 $1844. 90 $48 131
2 $1907. 10 $49 751
3 $1967. 10 $51 319
FPO4 - Pay Points Fortnightly Rate of Annual Sal ary
Sal ary
1 $2178. 90 $56 846
2 $2231. 40 $58 214
3 $2283. 80 $59 583
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APPLI CATI ON FOR CERTI FI CATI ON OF AGREEMENT

| NDUSTRI AL AGREEMENT
THI'S AGREEMENT, nmade under the Industrial Relations Act 1990 on
the twenty-eighth day of Novenber 1996 between Queensland Fire
Service and United Firefighters’ Union of Australia, Union of
Enmpl oyees, Queensland and the Queensland Fire Service Senior
O ficers’ Association, Union of Enployees wtnesses that the
parties mutually agree as foll ows: -

PART 1 - PRELI M NARY
1.1 TITLE

This Agreenment shall be known as the Queensland Fire Service
Certified Agreenent, 1996.

1.2 ARRANGEMENT
Subj ect Matter
Part 1 - Prelimnary Cl ause No.

Title

Arrangenent

Appl i cation

Dat e and Period of Operation
Pr eanbl e

Pur pose of Agreenent

Equi ty Consi derations

Comm tment s

e e
ONOUTAWN R

Part 2 - \Wages

Wages/ Al | owances 2.1
No Further Cains 2.2

Part 3 - Productivity Modtivated Changes
Productivity Initiatives

Di sputes Avoi dance and Settl ement Procedures
Consul tati on

WN R

1.3 APPLI CATI ON

The Parties bound by this Agreenment are the Conm ssioner of Fire
Service as enployer and those enployees covered by the
Queensland Fire Service InterimAward - State excluding those
of ficers designated as FPO5.

1.4 DATE AND PERI OD OF OPERATI ON

This Agreenent shall operate from 11 Decenber 1996 and shall
remain in force for a period of twelve nonths fromthat date.

1.5 PREAMBLE

The Queensland Fire Service (QFS) and the unions party to this
Agreenment recognise that workplace reform involves not only



changes in work practices but also requires a positive approach
and joint co-operation of the parties to achieve the expected
out comes.

1.6 PURPOCSE OF AGREEMENT

(1) This docunment sets out the framework for achieving ongoing
productivity and efficiency in pursuance of the corporate goals
of the QFS.

(2) This Agreenent provi des wage increases as recognition for
the workforce's inplenentation of the QFS W rkplace Reform
decision of the Queensland Industrial Relations Conm ssion
(QRC and the inplenentation of productivity initiatives as
set out in this Agreenent.

(3) This Agreenment denonstrates the continued conmitrment by the
parties to workplace reformand enterprise bargaining and to
t he devel oprment of a workplace cul ture which seeks to:

(a)devel op a positive and productive work place environnent
whi ch encourages all parties to adopt a consultative and co-
operative approach where all enployees feel that they can
contri bute;

(b)provide equality of opportunity in all areas of the
wor kf or ce

(c)develop the ability of QFS enployees to respond to
changi ng comunity expectations and demand for services; and

(d)ensure continued workplace reformusing a consultative
appr oach.

(4) This Agreenment precedes continuing endeavours by t he
parties to enable an Enterprise Bargaining Agreenent to take
ef f ect from 1 February 1997, subj ect to successfu
negoti ati ons.

1.7 EQUI TY CONSI DERATI ONS

The parties are conmitted to the principles and objectives as
contained within the Anti-Discrimnation Act 1991

1.8 COWM TMENTS
The parties to this Agreenent are conmitted to ensuring that:

(1)the neasures contained in this Agreenent lead to real gains
in productivity and efficiency;

(2)genuine discussions take place for all issues pertinent to
the Agreenment through the consultative process and parties wll
not unreasonably wi thhold agreement to the inplenentation of
genui ne i nprovenent neasures;

(3)the dispute settlenent procedures provided for in the
InterimAward are rigorously applied and enforced; and

(4)there will be positive conmtnment fromall enployees to the
i mpl enentation of productivity initiatives as identified in



si gned agreenents between the QFS and the rel evant unions. In
particular, the QS Wrkplace Reform Program Menorandum of
Agreenment - Firefighters and Junior Oficers (dated 17 July,
1995) will be inplenented.

PART 2 - WAGES
2.1 WAGES/ ALLOMANCES

(1) The Agreenent provides for the paynent to FPOL and FPQ2
officers as defined in the QFS Interim Award - State:

(a)a 5% increase for FPOL of ficers; and

a 7.5%increase for FPQ2 officers

to be applied to the pay rates as arbitrated by the QRC
and provided within the Queensland Fire Service Interim Award
- State.

(b)In addition, the Agreenment provides that weekend penalty
rates and night shift allowance (as arbitrated) be averaged
(based on a «current 10/14 roster) to provide a standard
fortnightly rate of salary for all FPOL and FPO2 enpl oyees.

The averaged ‘loading’ to be paid wthout deduction and
recogni sed for all purposes of paid |l eave and occupati onal

superannuati on provided that the ‘averaged’ loading wll be
paid in lieu of, and not in addition to, the wusual 17 2%

annual | eave | oading.

(2) The Agreement provides for the paynent to FPO3 and FPO4
officers as defined in the Queensland Fire Service Interim
Award - State:

(a)a 15. 7% | oadi ng for FPO3 and FPO4 officers which is nmade
up as foll ows:

(i) a flat percentage loading of 15% in
addition to the QRC arbitrated base rates of salary for
all FPG and FPO4 positions. The 15% ‘loading’ wll be
paid w thout deduction and will be recognised for all
pur poses of paid | eave and occupati onal superannuati on.

(ii) a further flat percentage |oading of 0.46%
in addition to the QRC base rates of salary for all FPC3
and FPO4 positions. This anmobunt represents the additional
amount of shift and weekend penalties (in excess of (a)(i)
above) that would be payable to the 4 continuous shift
workers in Geater Brisbane Region, divided anmongst the
total nunber of FPO3 and FPO4 positions. The 0.46%
| oading will be recognised for all purposes of paid |eave
and occupational superannuation.

(iii) a further flat percentage | oading of
0.24%in addition to the Q RC base rates of salary for all
FPO3 and FPO4 positions. This percentage represents the
addi ti onal amount of annual |eave loading (i.e. 17 2 % -
15% as prescribed by (a)(i) above) due on 5 weeks annual
| eave per annum The anmount payable is averaged and
calculated pro rata each week. The 0.24% | oading will be
recogni sed for all purposes of paid | eave and occupati onal
super annuati on.



(3)The salary rates prescribed in Schedule Awill be paid in
accordance with the translation arrangenments as subnmitted by
the Queensland Fire Service during hearings relevant to the QFS
Interim Award - State and as agreed to with the United
Firefighters Union (UFU) in the relevant Menorandum  of
Understandi ng dated 17 July 1995. All salary rates in Schedul e
A are inclusive of the $15.00 per week previous wage increase
provided by Certified Agreenment No. CA315 of 1996.

2.2 NO FURTHER CLAI M5

(1)No  further claims other than by another Enterprise
Bar gai ni ng Agreenent/Certified Agreenent as agreed to by the
parties and certified by the QRC will be considered during the
termof this agreenent.

(2) The parties further agree that apart from provision (1)
above, there will be no further increases in salaries or costs
related to the operation of salary structures beyond those
envi saged by this Agreenent as outlined in Schedule A of this
agr eenent .

PART 3 - PRODUCTIVITY I NI TIATI VES
3.1 PRODUCTIVITY I N TIATIVES

(1) The following initiatives will be inplemented by FPOL and
FPO2 enpl oyees inmedi ately on certification of this Agreenent:

(a)continuation of the productivity initiatives identified
at clauses 3.1.1, 3.1.2 and 3.1.3 of the Queensland Fire
Service - Wrkplace Reform Certified Agreenment, registered by
the Industrial Registrar as CA 315 of 1996;

(b)inplementation of the remaining Stage 1 and Stage 2
productivity initiatives as identified in the Menorandum of
Under st andi ng between the QFS and the UFU dated 17 July 1995;

(c)true roster and/or hours flexibility as provided for by
the Full Bench decision of the QRC. This initiative also
reinforces the intention of the parties as stated in the
‘Crewing Levels and Staffing |ssues Agreenment nmde between
the QFS and the UFU on 2 February 1996. Provided that in
those locations where it is determ ned that continuous shift
work is required to neet service delivery standards, the QFS
will undertake to continue to utilise the existing roster
arrangenents for the life of this agreenent or, until a
review of the suitability of such arrangenents is conducted
in relation to the inplenentation of a 38 hour week,
whi chever is the sooner

(d)an acceptance by enpl oyees that they nay be directed to

perform ‘day work’, projects, special duties, etc., subject
to notice provisions of the InterimAward. \Were practical
witten advi ce will be provi ded about the

expect ed/ anti ci pated duration of such duties;

(e)conmtnent to a target reduction in sick |eave. The
process and nechanisns utilised to identify and achieve the
tar get will be developed and inplenented during t he

Ent erpri se Bargai ni ng process; and



(f)commitment to and support of an Enterprise Bargaining
process which will achieve an operative first stage date of 1
February 1997.

(2)In addition to the initiatives listed above, FPQ2 officers
will provide the following initiatives in recognition of the
differential salary increases:

(a)acceptance and inplenmentation of the QFSs Revi ew
recommendati ons and the inplications for enployees to devel op
a managenent culture (envisaged by the Review) which fosters
i nnovati on, consultation, the devel oprent of f eedback
nmechani sms, the involvenent of staff in decision naking and
their participation in all aspects of nmanagenent of the QFS
with a particular commtnent to the new direction to be taken
by the QFS towards proactivity and the realisation of
busi ness opportunities. The QFS acknow edges that the
i mpl enentati on of certain review reconmendations will achieve
cost savings and efficiencies to the GFS. VWher e t he
achi evenent of such cost savings or efficiencies will require
flexi ble work arrangenents and/ or changes to work practices
by enployees, the QS wll share the benefits of such
i nnovati ons with its enployees through the enterprise
bar gai ni ng process;

(b)accept responsibility for ensuring the devel opment of
all staff in their areas of control; and

(c)completion of Fire Safety Course Level 2 or equival ent
as determined by the proposed review of the fire safety
i ssues.

(3) FPCB and FPO4 officers wll inplenment the fol l owi ng
initiatives inmediately on certification of this Agreenent:

(a)non application of Clauses 4.2 (Overtinme), 4.5 (Shift
Work), 4.6 (Call Back) and 3.6(4) (On Call Allowance) of the
QFS InterimAward - State. Provided that the QFS is prepared

to negotiate a time off in lieu of overtine (TAL)
arr angenent limted to work actually and necessarily
performed on an enpl oyee's recogni sed rostered day off i.e.

work in excess of the ordinary 5 out of 7 or 10 out of 14
whi chever is the case. Further, continuous shift workers
will forego additional |eave entitlements as prescribed by
the InterimAward at clause 5.1(2) in return for the paynent
of full public holiday penalty rates which will apply when
and as prescribed by the InterimAward. Provided that FPOL
and FPQ2 enployees tenporarily relieving in FPG3 or FPO4
positions will continue to receive additional leave in lieu
of full public holiday penalties;

(b) enpl oyees adopting a ‘position focus’ rather than an
“hours focus’ in the performance of duties and functions;

(c)all FP@B and FPO enployees (including those in
specialist functions) bei ng available for energency ‘on
call’ arrangenents for incident conmand and/or to assess and
report on Fire Service effectiveness in terns of their area
of experti se;



(d)an acceptance of transfers froman appointed position
(without relocation) to another position as part of a career
devel opment process and to suit operational requirenents. An
appropriate formula will be devel oped between the parties to
conplenment this initiative during the life of this Agreement;

(e)accepting and being conmitted to the inplenentation of
Per f or mance Planning and Review as the nechanism for
progressi on between pay points; and

(f)acceptance and inplenmentation of the QFS Revi ew
recomrendations and the inplications for enployees to devel op
a managenent culture (envisaged by the Review) which fosters
i nnovati on, consultation, the devel oprment of f eedback
nmechani sns, the involvenent of staff in decision nmking and
their participation in all aspects of nmanagenent of the QFS
with a particular coomitment to the new direction to be taken
by the QFS towards proactivity and the realisation of
busi ness opportunities. The QFS acknow edges that the
i mpl enentati on of certain review reconmendations will achieve
cost savings and efficiencies to the GFS. VWher e t he
achi evenent of such cost savings or efficiencies will require
flexible work arrangenents and/ or changes to work practices
by enployees, the QS wll share the benefits of such
i nnovati ons with its enployees through the enterprise
bar gai ni ng process;

(4) This Agreenent also provides for the granting of additiona
| eave for energency purposes of up to three (3) days/shifts
Emer gent Leave per annum provi ded annual |eave is expressed in
hours on the foll owi ng bases for all enpl oyees:

(a) maxi mum of three shifts/days per year (non-cunulative);
(b)sick | eave either side of Emergent Leave to be supported
by Medical Certificate; and
(c)leave to be approved in accordance wth approved
del egati ons.

(5)In relation to FPO3 and FPO4 officers, the parties agree
that where continuity of work through the Christnmas/ New Year
period is not necessary, enployees nmay be directed to take
annual | eave in accordance with this clause. Provided that such

annual leave wll be exclusive of public holidays and wll
reflect the arrangements nmade fromtine to tinme for officers of
the Queensland Public Service. That is, of the three

‘ordinary’ working days within the Christnmas/New Year period,
two days (16 hours) will be deducted fromthe enpl oyee’ s annua
| eave balance and the third working day wll be taken as
speci al | eave without debit from any | eave bal ance.

3.2 DI SPUTES AVO DANCE AND SETTLEMENT PROCEDURES

Grievances as a result of the inplenmentation of this agreenent
shall be dealt wth in accordance with the grievance clause
contained in the InterimAward.

3.3 CONSULTATI ON
The parties to this Agreenment are conmitted to its successfu

i mpl enent ati on. The parties will ensure t hat rel evant
consul tation occurs prior to the inplementation of t he



initiatives contained within this agreenent.
SI GNATORI ES

Si gned for and on behal f of }
Queensland Fire Service } G SKERRITT

In the presence of - R KELLY
Si gned for and on behal f of }
United Firefighters’ Union of )
Australia, Union of Enployees, ) K. BRAZEL
Queensl and
In the presence of - R KELLY

Si gned for and on behal f of }

Queensl and Fire Service Senior )
O ficers’ Association, ) T. QU NE
Uni on of Enpl oyees }

In the presence of - R KELLY

This Agreenment is certified under Part 11, Division 2 of the
I ndustrial Relations Act 1990.

R W BOUGOURE, Commi ssi oner.

Filed on 28 Novenber 1996, certified by the Comm ssion and given
Regi ster No. CA542 of 1996, in the Certified Agreenents Regi ster.

11 Decenber 1996

E. EWALD,

I ndustrial Registrar.

Operative date: 11 Decenber 1996
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